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I am Dr. Babatunde Ajibade, SAN, FCIArb.  I
am running for the office of President of the
Nigerian Bar Association in elections that will,
God willing take place on 29th July 2020.  In
this document, I am setting out in summary
form, my thoughts, plans and aspirations for
the Nigerian Bar Association (“the NBA” or
“the Association”).

I obtained an LL.B Degree from the University
of Ife (now Obafemi Awolowo University) in
1988.  I was called to the Nigerian Bar in
December 1989 and I have been in full time
and active legal practice from that time till
the present, aside from time taken out to
pursue postgraduate studies in the United
Kingdom.  I obtained a LL.M Degree in
Corporate and Commercial Law from King’s
College, University of London in October 1990
and a Ph.D Degree in Private International
Law from the same university in October 1996.

I am the Managing Partner of S. P. A. Ajibade
& Co, a commercial law firm established by
my father in 1967.   Through God’s grace, I
have been able to grow the firm from a
father and son practice based in Ibadan to a
corporate and commercial practice with
offices in Lagos, Ibadan and Abuja with 5
partners and several associates.

I was elevated to the rank of Senior Advocate
of Nigeria in September 2007 and was the
first member of my Nigerian Law School set
of 1989 to be so elevated. I was made

an International Practice Fellow of the
International Bar Association (IBA) at the IBA
Conference held in Madrid, Spain in 2009
and a Fellow of the Chartered Institute of
Arbitrators (UK) in January 2015.

Over the years, I have rendered quiet and
selfless service to the legal profession both in
Nigeria and overseas.  I have a burning
passion for the advancement of the
profession and I have manifested this in many
ways.  I am a founding member of the NBA’s
Section on Business Law (SBL) and I sat on its
Council from 2014 – 2018.  I have
participated in, sponsored and delivered
papers at numerous conferences and law
weeks of the NBA and its Sections and
Branches.  I chaired the Conference Planning
Committees for the Annual Law Week of the
Lagos Branch of the NBA in 2014 and also
chaired the Conference Planning Committee
for the Annual Conference of the NBA-SBL in
2016.  Both of these conferences were
generally acknowledged to have been very
well organized and successful.  I currently
chair the NBA’s Disciplinary Committee Panel
B for Lagos and also Chair the Judiciary
Relations Committee of the NBA, Lagos
Branch.

I am a founding member of the Capital
Market Solicitors Association (CMSA).  The
CMSA was founded by Chief Anthony Idigbe,
SAN in 2001 and I was its pioneer Secretary 
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2001 – 2007, its Vice-Chairman 2007 – 2011
and its Chairman 2011 – 2013.  The CMSA
remains one of the foremost sector specific
lawyer associations in Nigeria today and has
achieved significant milestones in ensuring
that the interests of lawyers engaged in the
Nigerian Capital Market are recognized and
adequately protected. Particularly, the CMSA
ensures that the Securities and Exchange
Commission (SEC) appreciates the role of
lawyers and does not marginalize lawyers in
the scale of fees it stipulates from time to
time for Capital Market transactions.  On a
related note, I was a member of the Rules &
Regulations Sub-Committee of SEC’s Capital
Markets Committee from 2002 – 2004 and
its Vice-Chairman from 2004 – 2010.

Perhaps the greatest evidence of my passion
for the profession is the fact that our firm, S.
P. A. Ajibade & Co, at my instigation, has
since 2008, organized a Business Luncheon
every year for the legal community aimed
solely at discussing and proffering solutions
to the various problems bedeviling the
profession.  We have made a point of inviting
the best performing students from each of
the campuses of the Nigerian Law School 
 and from a select number of law faculties to
attend these events, which have become a
regular fixture on the legal calendar of the
profession.  Over these years, the Business
Luncheons have addressed the following
topics:

Globalization and the Challenges of
Practicing Law as a Business – A View from
the West  (2008)
The Globalization of Legal Practice – The
Challenges for Legal Education in Nigeria
(2009)
Morality, Integrity and Ethics in the Practice
of Law in Nigeria – Myth or Reality (2010)
The Future of Legal Practice in Nigeria –
Developing and Deepening Partnerships –
An Insider’s view from the Outside (2011)
The Future of Legal Practice in Nigeria –
Specialisation and the Barrister – Solicitor
Divide (2012)
The Future of Legal Practice in Nigeria –
Achieving Judicial Excellence (2013)
The Future of Legal Practice in Nigeria –
Eliminating Delays in Civil Justice Delivery
(2014)
The Future of Legal Practice in Nigeria –
Regulation and Discipline in Legal Practice
(2015)
The Future of Legal Practice in Africa – An
African Model for Big Law (2016)
Commitment to Leadership – The 50th
Anniversary (2017)
The Administration of the Courts v The
Administration of Justice – The Benefits of
Drawing a Distinction (2018)
The Forum for the Resolution of Civil
Disputes: The Courts v. Law Enforcement
Agencies (2019)

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.

I am also representing the Nigerian and African
legal profession in various capacities overseas. I
am currently a Vice-Chairman of the IBA’s
Africa Regional Forum; I am the Africa Liaison
Officer on the IBA’s Law Firm Management
Committee; and I am a Vice-Chairman on the
Steering Committee of the International
Chamber of Commerce (ICC’s) Arbitration
Committee, representing Africa.
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The division between the Bar and the
Bench;
The division between the Outer Bar and the
Inner Bar;
The division between “Young Lawyers” and
Senior Lawyers;
The division between Litigators/Advocates
and Commercial/Transactional Lawyers;
The division between the Official Bar
(Government Lawyers) and Private
Practitioners;
The division between In-House Counsel and
Private Practitioners;
The division between the Academic Bar and
the rest of the profession; and
The division within the Bar and the Bench
along ethnic or religious lines.

As indicated above, the foundation of my
manifesto is the need to build A UNITED BAR.  I
am of the firm conviction that a lot of the
problems that have plagued and continue to
plague our Bar arise from the divisions that exist
within the profession.  Numerous examples of
these divisions abound and I will name just a
few:

The impact of these divisions on the current
state of the legal profession in Nigeria is
insidious and may not be readily apparent
unless properly interrogated.  I believe that
recognition of, and a conscious attempt to
close these divisions, is a sine qua non to 

success in turning around the fortunes of the
legal profession and the justice sector as a
whole.  As I highlight my plans and aspirations
for the NBA, I will try to establish the linkages
between closing these divisions in the
profession and the attainment of my goals.

Another challenge that I see with the
Association has been the absence of
continuity in pursuing or sustaining the
policies and programmes of successive
administrations, much like the similar problem
that exists within our larger polity.  With this in
mind, I have taken time to study the
manifestos, policies and programmes of the
two immediately preceding leaders of the
Association, Mr. A. B. Mahmoud, SAN and the
current President, Mr. Paul Usoro, SAN.  If I
am elected President of the NBA, it is my
intention to draw on those aspects of their
policies and programmes that I consider
beneficial, with a view to sustaining and
pursuing them in the best interests of the
Association.

Specifically, I intend to continue with the
Legal Practitioners Regulatory Review Project
commenced by President A. B. Mahmoud,
SAN in which he pushed for a review of the
statutory regime governing the regulation of
the legal profession in Nigeria.  I share the
view that the current statutory regime is
outdated and archaic and requires urgent
overhaul.  I also intend to continue the
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process commenced by President Paul Usoro,

SAN in which he has prioritized transparency,

financial prudence and the implementation

of proper management practices in the

affairs of the NBA at national level.

If elected President, it is my hope that

whoever succeeds me will adopt this

approach as well, so we can ensure the

existence of much needed continuity in the

development and regulation of our

profession. 

PAGE 4

The foundation of
my manifesto is the

need to build A
UNITED BAR.  I am of
the firm conviction

that a lot of the
problems that have

plagued and
continue to plague
our Bar arise from
the divisions that
exist within the

profession.

"

"

5



C. PRIORITY AIMS &
OBJECTS
Article 3 of the NBA Constitution as amended
and adopted at the Annual General Meeting
of 29th August 2019 lists 14 aims and objects
of the Association.  Each of these aims and
objects is important and deserves attention
by the leadership of the NBA.  However, and
perhaps inevitably, past administrations of
the NBA have paid more attention to some of
these aims and objects than to others.

It could be argued that it is impossible for any
administration to pay equal attention to each
of these objectives, if it seeks to make an
impact.  This being the case, I have made a
conscious choice to prioritise those objects
that have a direct bearing on the welfare of
members of the Association.

There is no gainsaying the fact that many
members of the Association feel that the NBA
is of no relevance to them and does not do
anything for them.  These members view
membership of the NBA as a matter of
compulsion not choice.  This narrative needs
to be changed.  The NBA must make a
conscious effort to be relevant to all its
members, recognizing the diversity of its
membership and the diversity of the needs
and aspirations of this membership.

Indeed, I am persuaded that unless the
welfare of lawyers is improved through
deliberate policies and programmes of the
NBA, it will be impossible for lawyers to play
the noble role that society expects of them.  

Maintenance and defence of the
integrity and independence of the Bar
and the Judiciary in Nigeria.
Establishment of schemes for the
promotion of the welfare, security and
economic advancement of members of
the profession.
Creation of schemes for the
encouragement of newly qualified
members and assistance to aged or
incapacitated members of the
Association.
Improvement of the system of
administration of justice, its procedures,
and the arrangement of court business
and regular law reporting.
Maintenance of the highest standard of
professional conduct, etiquette and
discipline.

It is in realisation of this fact that I have
identified in order of priority, the aims and
objects listed in the NBA Constitution as
numbers 1, 13, 12, 3, and 6 as areas of
attention in this manifesto and will focus
significant attention on these areas if
elected NBA President.  For emphasis, I
reproduce these aims and objects below:

As I have noted, all the objects stated in
the NBA’s Constitution are important and
focusing on those identified above does not
imply that I will neglect the others.
However, the foundational nature of these
aims and objects and their potential
multiplier effect on the capacity of lawyers
to play their desired role in society, make
them priority areas for me.
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D. SPECIFIC
PROGRAMMES

It is impossible to downplay the importance
of an efficient and functional Judiciary to the
existence of a civilized nation.  The
experience in Nigeria has been one in which
the Judiciary has suffered neglect, despite
being the third and, in my view, potentially
the most powerful arm of government.  This
narrative must change and the NBA has a
significant role to play in this.

As a concomitant to the agitation for the
enhancement of the welfare of the Judiciary,
the NBA must play its role in ensuring that it is
only legal professionals with the highest levels
of integrity, competence and capacity for the
service required of them that are appointed
into the Judiciary.  The NBA must also play its
role in ensuring that it is only judicial officers
who exhibit these qualities subsequent to
their appointment that are retained and
promoted to higher levels.

It is impossible for the NBA to achieve these
objectives if we do not have A UNITED BAR. 
The Bar and the Bench must see themselves
as Siamese Twins, partners in progress,
pursuing the common ideal of an efficient
justice sector.

The welfare of the legal professional is a matter
of paramount importance to me, be that legal
professional a Judge, a private practitioner, an
in-house lawyer, a lawyer in the public service, a
law lecturer or a young lawyer just leaving the
Nigerian Law School.

The welfare of the legal professional has been
neglected over the years and the NBA must
address this issue.  I believe there is a correlation
between the welfare of the legal professional
and the dignity of the legal profession.  There is
no dignity in poverty and a profession that
cannot protect the welfare and livelihood of its
members, puts their dignity at risk and exposes
them to temptations that endanger their nobility.

For this reason, if elected NBA President, I will
pursue the following specific policies:
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I will mobilize the NBA to do all that it can to
improve the welfare and wellbeing, economic and
otherwise, of all its members.  The NBA must
promote and protect the livelihood of its
members.

To this end, I will engage with the Attorney-
General of the Federation and the Attorneys-
General of the States of the Federation to
convene a meeting of the Legal Practitioners
Remuneration Committee established pursuant to
section 15 of the Legal Practitioners Act, Cap. L11,
LFN 2004. The purpose of this meeting will be to
establish, and where applicable, review the scale
of charges for legal work.  The only order that has
been made by this Committee since its
establishment is the Legal Practitioners
(Remuneration for Legal Documentation and other
Land Matters) Order 1991.  This is almost thirty
years ago!  In this regard, it is worth noting that
Rule 52(2)(d) of the RPC anticipates that the NBA
could (should) prescribe a “schedule of minimum
fees” for legal work.

As a prelude to the meeting of the Legal
Practitioners Remuneration Committee, I will
engage with various sectoral players in the
Organised Private Sector, such as the Bankers’
Committee, the Chambers of Commerce and
others, to secure their input into the acceptability
of minimum fees and scales of charges to be set
for various aspects of legal work.   This will be
important to eliminate any excuses for non-
compliance by in-house counsel.
 
I will also engage with the Attorney-General of
the Federation and the Attorneys-General of the
States of the Federation to work out modalities
and mechanisms for ensuring that no legal
practitioner charges below the minimum fees
established or to be established by these scales
and schedules.

I will also engage with the Organised Private
Sector, the Attorney-General of the Federation
and the Attorneys-General of the States of the
Federation to work out modalities for
strengthening the scope and implementation of
local content policies as they relate to the legal
profession.  Whilst it may be difficult to enforce
local content policies for legal services in private
sector transactions outside of regulated areas
such as the Oil and Gas Industry, our governments
and their agencies must set the appropriate
example.  The NBA must insist on the utilization of
indigenous legal services for all legal work to be
engaged by government or any of its agencies.  If
there is a need for capacity or expertise that is
not locally available, the procurement of any
required external legal services should only be
done through legal professionals who are
practicing the profession in Nigeria.

I will also engage with the Attorney-General of
the Federation, in his capacity as Chairman of the
Bar Council, to update and amend the Rules of
Professional Conduct (RPC) made pursuant to
section 11(4) of the Legal Practitioners Act, Cap.
L11, LFN 2004 where necessary.  Several provisions
of the RPC are long overdue for review and need
to be brought in tandem with modern realities of
technological advancement and the changed
demography of legal practice in Nigeria and the
rest of the world.

Some of these provisions impinge on the ability of
the profession to protect the welfare and
wellbeing of its members.  Provisions
placing various restrictions and prohibitions on the
mode and manner of practice of the profession
need to be reviewed and relaxed in areas and
strengthened in others.

For example, the prohibition in Rule 22 on a
lawyer calling at a client’s house or place of
business for the purpose of giving advice and the
admonition that the client must come to the
lawyer’s office may be unduly restrictive in the
context of a gig economy in which many young
lawyers are operating without law offices as
such.   Conversely, the prohibition in Rule 3
prohibiting lawyers from aiding non-lawyers in the
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unauthorized practice of law and from “franking”
documents prepared by non-lawyers need to be
strengthened to further prevent incursions into the
profession by non-lawyers.   In this regard, I will
engage with the Organised Private Sector on the
need to cease and desist from promoting or
encouraging the provision of legal services by
non-legal professionals; and the provision of legal
services to third parties by legal professionals who
are not engaged in private practice and are thus
not authorized to provide such legal services.

Most importantly, the processes and procedures
for enforcing the provisions of the Rules of
Professional Conduct have to be reviewed and
reinforced.   The majority of these rules are not
currently being enforced in practice and the
NBA must take concrete steps to simplify and
make efficient, the disciplinary and regulatory
processes that relate to the enforcement of these
rules.
 
I will say more on this when I deal with self-
regulation and discipline in the profession. 
However, suffice to say at this point that these
objectives will not be achievable if we do not
have A UNITED BAR.  The organs that will need to
make the necessary changes and implement
these provisions consist of members of the Official
Bar, the Judiciary and the General Bar and unless
we all unite around the necessity to protect the
welfare of the legal professional, we cannot
achieve this objective.

Despite the fact that Rule 13 of the RPC mandates
every person who sets up legal practice either
alone or in association or partnership with another
or others to deliver a Notice in the prescribed
form to the Branch of the NBA within whose
jurisdiction he/she practices, it is instructive to
note that this requirement is not being enforced.
 
I will take steps to enforce this provision and
include in the information to be supplied, numbers
of lawyers employed and the remuneration being
paid.  This information will be sourced both from
the employers and from the employed, so as to
increase the accuracy of the data.
 
Utilising this data, as well as data relative to what
other professionals and public servants of
equivalent qualification earn, the NBA under my
leadership would make clear recommendations
advising as to the minimum remuneration that
legal practitioners in employment ought to earn.
 
I do not consider it appropriate to prescribe a
“minimum wage” as I do not believe that the NBA
has the jurisdiction, authority or capacity to
enforce a minimum wage.  However, I believe that
the NBA can deploy other creative means of
persuading its members who employ other
lawyers of the desirability of meeting the NBA
recommended minimum remuneration
for lawyers they employ.

The NBA is often required to issue letters of good
standing to its members.   Members aspiring to
various progressions or positions within the
profession also, often require the NBA to certify or
approve their aspirations to such positions. 
Evidence of compliance with the NBA
recommended minimum remuneration for lawyers
they employ would become a requirement for
receiving such affirmations from the NBA.   I also
believe that the existence of a NBA
recommended minimum remuneration will, of
itself impose an onus on lawyers who are
employers of labour to justify their non-
compliance.
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I would also explore the potential of utilizing
market driven mechanisms such as remuneration
and compensation league tables to encourage
movement in the right direction.
 
For lawyers employed in the public service, who by
virtue of this fact have a common employer in
government, the NBA under my leadership will
engage with government on their behalf to ensure
that their remuneration does not fall below the
recommended minimum, taking any applicable
government salary scales into consideration.  The
NBA’s failure to address the remuneration
concerns of lawyers employed in the public
service has been a source of discontent by this
group of lawyers.  If elected President, I will ensure
that the NBA pays adequate attention to
protecting the interests of this group of lawyers as
well.

just a starting point for ascertaining the conditions
that should apply.  Employers of lawyers should be
at the forefront in terms of compliance with all the
relevant legislation enacted for the protection
and benefit of employees.  The minimum
conditions of service to be prescribed will outline
these requirements.

If elected President of the NBA, I will seek a review
of the provision of Rule 9 of the RPC, which has
been interpreted to mean that practicing fees
paid by lawyers enrolled subsequent to 31st March
in any given year shall count for that year only and
that New Wigs would be liable to pay another set
of practicing fees as of 1st January in the following
year.   This has led to the incongruous situation
where New Wigs have been enrolled in November
of a particular year and paid practicing fees for
that year of enrollment, and are then expected to
pay practicing fees for the following year,
effective 1st January.   I would advocate that
practicing fees paid by any New Wig who is
enrolled later than 30th June in any given year
should cover their obligation for the following year
as well.  No matter how brilliant and quick off the
mark a New Wig might be, it is improbable that
he/she would have practiced much law between
June and the end of the year of enrollment to
justify being asked to pay another set of
practicing fees in January.
 
Furthermore, and in any event, I am of the view
that for any lawyer in employment, the payment
of his/her practicing fees and branch dues should
form part of the employment obligations of
his/her employer.   If, as is the case, a lawyer
cannot practice without paying the practicing
fee, any employer who employs a lawyer ought to
bear the cost of making it possible for the lawyer
to provide the service for which he/she has been
employed.
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As part of the process of protecting the welfare of
the legal professional, the NBA under my watch
will prescribe and make recommendations as to
the minimum conditions of service that ought to
be observed in any contract of employment
involving a lawyer.  Whilst lawyers as professionals
are not covered by the protections contained in
the Labour Act, CAP L1 LFN 2004, this I believe is in
recognition of the fact that lawyers have an
inherent ability to operate independently and
generate income by providing their services to the
public.
 
However, where a lawyer does not choose the
path of operating independently and seeks
employment, I am of the view that the basic
protections provided by the Labour Act should be 
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dignity of the profession by ensuring that minimum
welfare standards are applicable to every legal
professional.
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SEXUAL HARASSMENT,
BULLYING AND OTHER
PREDATORY CONDUCT
It is now generally acknowledged that sexual
harassment and other predatory conduct exists in
the legal profession.   If elected President of the
NBA, I would work in tandem with the relevant
sections, committees and fora of the NBA to
devise means of addressing this scourge.   I am
aware that the IBA has recently conducted a
worldwide survey of its membership to determine
the extent of this problem as well as to come up
with recommendations as to the best ways of
tackling the menace.  The NBA would study this
report with a view to adopting those of its
recommendations that we consider suitable to our
environment and culture.
 
Even though sexual harassment cuts both ways,
there is no gainsaying the fact that female
lawyers suffer direct or indirect harassment more
than their male counterparts.  I will work with the
NBA Women’s Forum and other female lawyers’
associations across the board to agree on
modalities for: (i) defining what is acceptable and
what is unacceptable conduct in this regard; (ii)
making it easier to report and apprehend such
conduct as well as to provide guidance to victims
as to means of ensuring that complaints are
supported by credible evidence; and (iii) ensure
that any revision to the Rules of Professional
Conduct will include the incorporation of specific
provisions addressing this issue.

In the majority of cases in which lawyers find
themselves in employment, either in the public or
private sectors, the employer or the employer’s
representative is invariably another lawyer.  Thus, it
is obvious to me that the attainment of the
welfare objectives outlined above can only be
achieved if we have A UNITED BAR in which there
is a consensus around the need to protect the 

The NBA has a role to play in the training and
education of prospective lawyers whilst they are
studying for their law degrees and also whilst they
are taking the vocational course at the Nigerian
Law School (NLS).  However, I am of the view that
the NBA has an even greater role to play after
these lawyers have completed their training
programmes and have qualified as lawyers.
 
Currently, there is no guidance provided to New
Wigs by way of training and career development
upon completion of the vocational training course
at the NLS.   Unlike the previous stages of legal
education in which the NBA merely plays a role, I
believe this stage of the career of New Wigs
should be squarely within the NBA’s purview.
 
If elected, I would get the NBA to provide
comprehensive induction training for New Wigs
aimed at introducing them to the various career
options that exist in the legal profession and
sensitizing them to the benefits and satisfaction
that can be derived from these various options.  I
would also get the NBA to liaise with as wide a
variety of individuals, firms and organisations as
possible to organize careers fairs and other
means and methods of finding placements for
New Wigs along these various career paths.

For those who wish to strike out on their own
immediate upon qualification, a course which I
consider unadvisable, but which I recognize may
be unavoidable for some because of the
limitation of employment opportunities, I would
get the NBA to put a structured training and
mentorship scheme in place.  This scheme would
provide guidance and support for such New Wigs
as well as information as to the minimum
requirements for setting up a law office and the
support options that are available.

TRAINING AND
CAREER
DEVELOPMENT
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If elected, I would get the NBA to enter into
negotiations with development financial
institutions aimed at securing loans for start up
law firms on preferential and favourable terms.
 
Career enhancing post-qualification training and
certification for lawyers is essential for all
members.  If elected NBA President, I would enter
into negotiations with a wide variety of
organisations with a view to securing deep
discounts for members of the NBA.  Examples of
such associations that I would enter into
negotiations with are the Chartered Institute of
Arbitrators; the Chartered Institute of Taxation; the
Institute of Chartered Secretaries and
Administrators; etc.
 
A constant refrain from young lawyers is their
concern that the NBA does not do enough for
them in exchange for the practicing fees that they
are required to pay.  If elected President, I would
make every effort to change this narrative and
ensure that every member of the Association
receives more value for his/her membership, with
a particular focus on the young lawyers, who are
the future of the profession.
 
Attainment of the training and career
development objectives I have outlined above can
only be achieved with A UNITED BAR in which both
the Senior Lawyers and Young Lawyers
appreciate each others importance.   The Young
Lawyers must appreciate the value of experience
and the fact that it’s a commodity that cannot be
bought, whilst the Senior Lawyers must appreciate
the fact that Young Lawyers bring certain
knowledge and skills to the profession that some
Senior Lawyers may lack.   Ultimately, it is in the
interests of the profession as a whole to ensure
the provision of opportunities for new entrants and
to harness the potential value these new entrants
bring.   It is an apt point at which to make
reference to technology, since the Young Lawyers
are, prima facie, and by default better attuned to
the utilization of technology than the Senior
Lawyers.

Technology is now an ubiquitous influence that
pervades all that we do and is relevant to every
aspect of this manifesto.   There is so much that
can be achieved with technology in terms of
increased efficiency and extended reach.   The
current NBA administration has taken positive
steps with regard to integrating the use of
technology in advancing the cause of the legal
profession. If elected, I will leverage and build on
this good work by ensuring that the NBA makes
maximum use of available technology to achieve
its various objectives.   I will explore various
platforms that can be used to improve on the
NBA’s data gathering, information dissemination
and management.   I will also explore various
means of providing digital learning and training to
members.
 
As evidence of my commitment in this regard, I
have already made a personal investment in
supporting one technology-based initiative that
will benefit the legal professional in Nigeria, and
particularly the young lawyer.   This is an online
platform launched on 2nd May 2020 with the title
“Opportunities for Lawyers”.   It is the first ever,
global lawyers’ specific online platform that will
connect legal practitioners and law students to
opportunities such as Scholarships, Jobs,
Internships, Fellowships, Contests and
applications for Funding among others. It is
available on Google Play
(https://play.google.com/store/apps/details?
id=com.opportunitiesforlawyers&hl=en) and Apple
Stores
(https://apps.apple.com/us/app/opportunities-
forlawyers/id1510602360?ls=1).   Non-smart phone
users can visit www.opportunitiesforlawyers.com
from their browsers on laptops, ipad, computer
desktop and any other system with internet
connection and access the site.

TECHNOLOGY
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I am also in discussions with service providers for
the development of a pilot scheme for online
digital training, to provide a sample of the
comprehensive induction training for New Wigs
that I refer to in paragraph 1.35 above, aimed at
introducing them to the various career options
that exist in the legal profession and sensitizing
them to the benefits and satisfaction that can be
derived from these various options.   This digital
training will also be employed in addressing the
NBA’s Continuing Professional Development (CPD)
obligations to its members.  In addition, I will get
the NBA to institute a series of regular educational
webinars for members.
 
Another area in which I will get the NBA to employ
the use of technology is with the stamp and seal
requirement under the RPC. This scheme was put
in place in an attempt to eliminate the scourge of
fake lawyers and has been a source of constant
complaints since its inception.   The complaints
range from the logistics of receiving the stamp
and seal to the fact that the stamps and seals
have an expiry date.   I have entered into
discussions with technology service providers who
assure me that the stamp and seal scheme can
be digitalized and dispensed electronically.  I will
pursue the implementation of thisinnovation as it
will not only address the complaints concerning
the stamp and seal scheme as presently
implemented but will dovetail seamlessly into the
developments that are now being explored in the
administration of justice with electronic filing of
court processes and virtual hearings.
 
If elected, I will ensure that the NBA builds and
expands on all these initiatives and maximizes the
use of available technology to achieve its various
objectives.

As part of my commitment to the welfare of the legal
professional, the NBA under my leadership will
develop conscious strategies to assist in developing
business for lawyers.   The traditional conception of
the lawyer’s role as being limited to the resolution of
disputes is unduly restrictive and does not give
sufficient consideration to the significant
opportunities that exist in various aspects of dispute
avoidance. These range from the provision of proper
pre-contractual advice, to family and wealth
planning, taxation advice amongst a myriad of other
opportunities.
 
Under my watch, the NBA will take steps to enlighten
the public as to the variety of roles that lawyers can
play, outside of traditional dispute resolution and by
so doing seek to generate more business for the
legal professional.

BUSINESS
DEVELOPMENT

A STANDING
WELFARE
SCHEME

Our recent and ongoing experience with the
COVID-19 pandemic has thrown the whole world
into turmoil, and decimated economic activity.  It has
also exposed the fragility of our profession.   The
resultant and ongoing clamour for the provision of
palliatives to those worst affected by this disaster has
brought me to the conclusion that the NBA must
have a sustainable standing and well funded welfare
scheme in place designed to step in at times like
these to protect the most vulnerable amongst us. 
 
If elected President, I will aim to put such a scheme in
place, with properly designed parameters for its
funding over time by regular deductions from
member’s Bar Practicing Fees and any other viable
sources.   Of course, stringent criteria will be put in
place to determine who is vulnerable and thus
eligible or entitled to seek
support from the scheme.

It also goes without saying that it is only members
who have met all of their obligations to the
Association and who are in good standing that will
be able to benefit from the scheme.   Given our
current experience, we must not allow ourselves to
be put in this situation again.
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My second major area of focus if elected NBA
President will be justice sector reform. There is
no gainsaying the fact that our justice sector is
currently dysfunctional and in need of
significant restructuring.   Our courts are not
working properly or efficiently and society is fast
losing the regard it had for the legal
professional in whatever guise, whether as a
Judge or as a practitioner.
 
Some members of the NBA argue that the
primary purpose of the Association is the
protection of the rule of law and that it should
not be overly concerned with matters relating to
the efficiency of the justice sector.  Yet others
argue that the NBA pays too much attention to
the justice sector and does not pay sufficient
attention to the transactional or corporate side
of the legal profession.   To my mind, all these
arguments lose sight of the knock on effect and
impact that the inefficient and dysfunctional
nature of our justice sector has on both the
protection of the rule of law and the flow
of transactions on the corporate side of legal
practice.
 
To protect the rule of law the NBA requires an
efficient and effective court system.  For 

example, actions brought for the
enforcement of fundamental rights or for the
protection of property rights, which merit
accelerated treatment, get stuck in an
inefficient court system.   Criminal
proceedings take an inordinately long time to
come to trial and when they do, such matters
may not be resolved for several years at first
instance, before they then make their way
through the appellate system to the Supreme
Court.

Similarly, the NBA and its members engaged
in transactional and corporate practice
cannot grow their practices optimally in an
environment where the resolution of simple
contractual disputes can take 10 years of
litigation through the court system!  We
cannot develop a mortgage industry in an
environment where the mortgagee’s right to
foreclosure can be restrained by unjustifiable
injunctions, which then last through several
years of litigation.
 
It is in recognition of these deleterious effects
and impacts of the dysfunction in our justice
sector that I will make justice sector reform a
matter of priority, if elected President of the
NBA.
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I will engage with the Chief Justice of Nigeria and
the Heads of Court at Federal and State levels to
encourage a transition from the current system in
which our judicial officers are responsible for the
administration of the courts as well as the
administration of justice.   Administration and
management are specific skills that do not form
part of the training that lawyers receive and
Judges are lawyers in the first instance, although
we often tend to forget that fact.   I know for a
fact that a significant proportion of the
inefficiency that currently attends our justice
sector would be eliminated, if our judicial officers
would agree to yield the administration of the
courts to professional managers trained in this
specialty, whilst they focus their attention on their
core mandate, which is the administration of
justice.
 
I am aware of empirical studies establishing that
separating responsibility for administration of the
courts from responsibility for the administration of
justice will enhance the efficiency of justice
administration.   I will engage with the Chief
Justice of Nigeria and the Heads of Court at
Federal and State levels and with the Honourable
Attorney-General of the Federation and the
Attorneys-General of the States of the Federation
to work out the modalities for this transition.

staff at all levels; and in the quality of the
infrastructure in our courts at all levels.  It is also an
acknowledged fact that the judiciary cannot agitate
for itself, at least not openly.  However, the NBA can
and must agitate for the necessary resources to be
made available to enable the justice sector serve its
expected purpose in society.

In pursuit of this agenda, I will engage with the Chief
Justice of Nigeria and the Heads of Court at Federal
and State levels; with the Federal Attorney-General
and the Attorneys-General of all the States; with the
members of the National and State Houses of
Assembly; and with all officials and relevant
stakeholders that have a role to play in ensuring that
the justice sector receives the resources it needs to
perform its role adequately.
 
I will also engage with identifiable stakeholders with
a view to ensuring that the principles of judicial
independence and judicial autonomy enshrined in
our Constitution are recognized and enforced.
Simultaneously I will seek to ensure the judiciary’s
accountability for the judicious application of the
resources that it receives.

ADMINISTRATION
OF THE COURTS

RESOURCES,
MANPOWER AND
INFRASTRUCTURE

It is an acknowledged fact that our justice sector is
under-resourced.   There are inadequacies and
shortfalls in the numbers of judicial officers at all
levels; in the quality and numbers of judicial support 

TECHNOLOGY IN THE
JUSTICE SECTOR

As an intrinsic part of the process of improving the
efficiency of our justice sector, the NBA under my
leadership will place emphasis on the utilization of
technology.  Technological advancements are such
that they can enable us to skip several steps in the
journey to increased efficiency.  In order to maximize
the utility of technology however, we need to change
our mindset to enable us to see technology as an
enabler and not as a threat.  For example, with
available technology, there is no reason why our
courts should still be recording proceedings in
longhand.   There should be provision for verbatim
recording or transcription of proceedings, thus
freeing up the Judges to focus on assessing witness
evidence or the submissions of counsel.
 
With our recent and ongoing experience with the
COVID-19 pandemic, it is obvious that the use of
technology would have enabled our courts to ensure
continuity and the provision of essential judicial
services during what are, unarguably unprecedented
and difficult circumstances.  The necessity
occasioned by the pandemic has made the
increased utilization of and reliance on technology
imperative and I am aware that the current
administration of the NBA is engaging with the
judiciary with a view to ramping up capacity in this
regard.
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If elected President of the NBA, I will continue this
engagement with the Chief Justice of Nigeria and
the Heads of Court at Federal and State levels;
with the Federal Attorney-General and the
Attorneys-General of all the States to ensure that
steps are taken to integrate the use of technology
into our justice delivery processes at all levels, to
enhance the efficiency of the justice sector.

eliminate delays relating to service of process
by allowing for private process servers and
electronic service of processes;
emphasise and encourage our courts to
exercise their powers to dismiss unmeritorious
claims or defences in limine; 
restrict the ability of parties to seek and the
court to grant unmerited ex-parte injunctions
and to ensure that such injunctions cannot be
obtained to last beyond a strictly defined
period and if not extended, will automatically
lapse without the need for a court order to this
effect;
eliminate the use of interlocutory appeals and
applications for stay of proceedings pending
appeal as a means of tying the hands of the
courts;
provide significant sanctions by way of
contempt proceedings and the award of costs
on a full indemnity basis against any counsel (or
party) deemed to deliberately engage in
dilatory tactics aimed at delaying proceedings;
make the provision of electronic or verbatim
recording of court proceedings compulsory in
our courtsand eliminate the anachronistic and
delay causing process of our judges recording
proceedings in longhand.

I am proud to have participated in the drafting of
this Bill and if elected President of the NBA will seek
to ensure that the NBA gives its full support to the
enactment of this Bill or its variants for application in
our courts. The current dysfunction and delay in our
court system cannot be wished away and the NBA
must play its role in devising a solution to the
problem.  The passage of the Administration of Civil
Justice Bill is just one of several of such initiatives
that I will pursue if elected President of the NBA.

ADMINISTRATION OF
CIVIL JUSTICE BILL

enhance the case management powers of
our courts and to get the courts, counsel and
parties to agree a clear and definitive
timeline for the hearing of the substantive
issues for determination in cases once they
are filed, whilst simultaneously agreeing a
parallel track for the determination of
interlocutory issues and attempts at
alternative dispute resolution, which timelines
will run concurrently, thus eliminating delay;

As evidence of my passion for matters relating to
seeking improvement in the efficiency and speed
of justice delivery in our justice sector, I am part of
an organisation called the CRID-LAWNET, a
project of the Lagos Chamber of Commerce and
Industry, which drafted an Administration of Civil
Justice Bill, designed to eliminate to the greatest
extent possible, some of the bottlenecks that
cause delays in the administration of civil justice in
Nigeria.  This Bill is a model law and is designed
for adoption by both the Federal and State
legislatures for application in both Federal and
State Courts of record.  We are delighted that the
Bill has already been enacted into law in Ekiti
State and is being actively considered by other
States of the Federation.
 
The Bill is revolutionary in its scope and effect if
properly implemented.  Some of its highlights are
that it seeks to:

CHANGE OF
ORIENTATION
The changes required to reform the Nigerian
justice sector cannot be achieved by changes to
the law and to rules and regulations alone.   For
these changes to occur, we will also require a
change of orientation on the part of all legal
professionals, specifically the Bar and the Bench. 
Too often in the discussion of the problems of the
justice sector, the Bar and the Bench trade blames
and accuse each other as being the cause of the
problem.  This approach is, with respect, unhelpful
and unproductive.  The truth is that the causes of
the problem lie on all sides and require a change
of orientation on all sides.
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As legal practitioners, both the Bar and the Bench
must work together to achieve what is described
in the Administration of Civil Justice Bill as “the
overarching purpose”.   This is defined as the
facilitation of the “just, efficient, timely and cost-
effective resolution of the real issues in
dispute.”  This change of orientation will be
required to wean the profession away from a
reliance on technicalities and procedural
gymnastics to a place where the focus is on
determination of the substantive issues in dispute
between litigants.

Perhaps more than in any other area, it is obvious
to me that the objectives set out above cannot be
achieved if we do not have A UNITED BAR in
which the Bar and the Bench, the Official Bar and
Private Practitioners, the Corporate and
Commercial Bar and the Academic Bar agree on
the need for this change of orientation to take
place and for the profession to start doing things
differently.

If elected President of the NBA, I will engage with
the Chief Justice of Nigeria in his capacity as
Chairman of the Legal Practitioners Privileges
Committee and with the Body of Senior Advocates
of Nigeria to agree on alternative criteria for
appointment to the rank of Senior Advocate of
Nigeria that are not quantitative but qualitative. 
Indeed, following on from the principle that we
should encourage the conduct that we would like to
see, I would suggest that the number of cases that
an applicant has been able to settle out of court
subsequent to the declaration of a dispute and
initiation of proceedings or through alternative
dispute resolution methods, should be a relevant
criteria for elevation to the rank.
 
Furthermore, there is a perception and belief that
some of the delay in the administration of justice in
our courts is caused by the abuse of the privilege
accorded to Senior Advocates of Nigeria to have
their matters called out of turn.  I have heard several
members of the Outer Bar complain about the fact
that Senior Advocates of Nigeria often abuse this
privilege by taking up the entire time of the court on
a given day, resulting in other counsel and litigants
not being afforded an opportunity to be heard.

If elected President of the NBA, I will engage with
the Chief Justice of Nigeria and the Heads of Court
at Federal and State levels to implement a
procedure for the scheduling of cases, such that
counsel and parties will be allocated specific dates
and time periods for their matters to be heard. 
Where this methodology is adopted, it would not
matter whether counsel involved is a Senior
Advocate of Nigeria or not, as counsel would be
expected to utilize only the time allocated.
Scheduling will definitely eliminate the frustration
that attends other members of the Bar attending
court fruitlessly.
 
I am fortified in my views on this by the recent
release issued by the Honourable Attorney-General
of the Federation in which he has suggested
scheduling as a panacea to the social distancing
requirements brought on by the COVID-19
pandemic and by the fact that the Ogun State
Judiciary and some select courts in other States are
already experimenting with this practice.   For
scheduling to work efficiently, it will require
investment in an enhanced level of administrative
knowledge and capacity in the judiciary and if
elected President of the NBA, I will urge the NBA to
agitate for this investment to be made.

THE RANK OF SENIOR
ADVOCATE OF NIGERIA
The rank of Senior Advocate of Nigeria plays a
significant role in its contribution to the problems
and potentially to the solutions to improving the
administration of justice in our courts.  There is a
perception and a belief that a significant number
of the cases and appeals that currently act as a
clog in the administration of justice in our courts
are filed and pursued by counsel who are seeking
to accumulate these cases in support of their
prospective applications for elevation to the rank
of Senior Advocate.   Whilst it is impossible to
ascertain what proportion of these cases are
driven by this motivation, the probability is clear
that it could form a significant proportion.  It thus
appears that we are unwittingly, creating the
precise problem that we need to solve!
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The right to self regulate is a privilege and the
manner in which the public perceives a self-
regulated profession is largely a function of how
well it handles this privilege.   It is beyond
argument that the Nigerian legal profession can
do better than it is currently doing in this regard.
 
There is a perception that the self-regulatory
and disciplinary processes in the profession are
opaque, selective, inefficient and
ineffective. This perception is what, in my view,
has done the greatest damage to the image
and dignity of the legal professional and also to
our unity and cohesion.
 
For the avoidance of doubt, my reference to the
profession, self-regulation and discipline
applies to all members of the profession,
inclusive of the Bar and the Bench.  Indeed, the
first aim and object of the NBA addresses this
issue when it prioritises the maintenance and
defence of the integrity and independence of
the Bar and the Judiciary in Nigeria.  If elected
President of the NBA, I will engage actively with
all stakeholders to revamp and where
applicable, seek to reform our self-regulatory
and disciplinary functions.

The National Judicial Council (NJC) is the
body currently empowered to regulate and
discipline judicial officers.   The NBA is
represented on the NJC, but its
representatives are excused and play no role
when matters related to the discipline of
judicial officers are to be discussed.   There
are concerns as to the efficacy and
consistency of the NJC’s exercise of its
disciplinary mandate.   There is a perception
that the NJC may be unduly protective of
high-ranking judicial officers and may be
subject to structural deficiencies that make it
incapable of effectively handling disciplinary
issues concerning such officers.
 
If elected President of the NBA, I will engage
with the Chief Justice of Nigeria and the
Heads of Court at Federal and State levels to
request that these perceived structural
defects be addressed.
 
One of such structural defects that I would
seek to have addressed is that the NBA’s
representatives on the NJC be permitted to
participate in the entirety of the NJC’s
proceedings, inclusive of those aspects of the
proceedings relating to the discipline of
judicial officers.
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Invariably, allegations of misconduct concerning
judicial officers emanate from the Bar.  This being
the case, it appears odd that the representatives
of the Bar on the NJC are not permitted to
participate when issues relating to these
complaints are to be discussed.

If elected President of the NBA, I will also seek to
ensure that steps are put in place to ensure that
the current practice in which dissatisfied parties
resort to petitions to the NJC rather than exercise
their right of appeal is actively discouraged. 
Whilst it is not in doubt that a party with legitimate
concerns about judicial conduct, duly supported
by evidence, must be able to exercise a right to
complain, this right must not be abused.   The
responsibilities and duties of judicial officers are
onerous enough without the added burden of
operating under the threat of being the subject of
frivolous petitions.
 
If elected President of the NBA, I will on behalf of
the NBA engage with the Chief Justice of Nigeria
and the Heads of Court at Federal and State
levels to put measures in place to ensure that the
right to issue a complaint concerning judicial
conduct by way of petition to the NJC is further
regulated so as to discourage frivolous petitions
and ensure that such petitions must only be made
by counsel.
 
The maintenance of confidence in the integrity
and quality of our judicial officers is an essential
requirement for the functioning of a civilized
society and if elected President of the NBA, I will
do all that is within my power to strengthen this
confidence.

complicated; the organs responsible for handling
the process of discipline are too many; and recent
decisions of the Supreme Court have established
the existence of significant structural defects in the
disciplinary processes and procedures in the
profession.
 
The current composition and mode of functioning of
the Legal Practitioners Disciplinary Committee
(LPDC) makes it wholly unsuited to the desired
objective of achieving an efficient disciplinary
system for the legal profession.  The members are
mostly ex-officio members who by virtue of the
offices they hold are inherently busy and will not be
able to dedicate the time required to enable the
LPDC to function efficiently.   In a recent decision,
the Supreme Court held that the membership of the
LPDC must remain constant all through the hearing
of a complaint.  When taken together, these factors
make a review of the composition of the LPDC
imperative.

There is also a need for clarity in the roles of the
Body of Benchers and the Supreme Court in matters
relating to the discipline of legal practitioners. 
Whilst it is important that legal practitioners accused
of any form of misconduct are afforded a full
opportunity to defend the allegations and to
confront their accusers, the impression must not be
created that the disciplinary process is designed to
enable legal practitioners to employ their forensic
advocacy skills to avoid punishment for wrongdoing,
where their culpability is otherwise obvious.  As was
noted in a post issued by the Human Resources
Professional Association of Canada:[1]

“Although the registration and certification and
quality assurance processes likely contribute more to
the protection of the public than complaints and
discipline, in the eye of the public it is the handling
of misbehaviour on the part of regulated
professionals that is most salient. Being seen not to
do anything (or doing too little) when action was
expected seems to get professional regulatory
bodies in trouble the most.” (Emphasis added)

[1] https://www.hrpa.ca/Documents/Regulation/LinkedIn-
Articles/37-Can-a-profession-lose-the-privilege-of-self.pdf
accessed on 26th
April 2020.

THE BAR
The situation with regulation and discipline at the
Bar is of equal if not greater concern.   The
procedures and processes for the regulation and
discipline of members of the Bar are unduly 
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seeking a re-composition of the membership
of the LPDC so as to ensure that challenges
to the competence of its decisions arising
from its composition are addressed;
seeking a complete review and overhaul of
the Legal Practitioners (Disciplinary
Committee) Rules to streamline and liberalise
the process for making, receiving and
investigating complaints against lawyers;
enhancing the automation of the complaints
management process, to make it more
responsive;
liaising with the NBA Branches who have the
primary responsibility for investigating
complaints against lawyers to ensure such
investigations are completed within an
agreed timeframe;
devolving and decentralizing the disciplinary
process so as to ensure that disciplinary
proceedings can take place closer to the
Branches where the allegations emanate;
and
devoting greater resources to the efficient
running of the disciplinary process.

This is a challenge with the disciplinary process for
lawyers in Nigeria at present.  The process takes
too long, is inefficient and is insufficiently
resourced, giving rise to the perception that the
profession does not take the disciplining of its
members seriously.  If elected as President of the
NBA, I will take steps to change this narrative.
 
The specific steps I will take will include but not be
limited to:
 

As I alluded to in paragraph 1.16 above, the Rules
of Professional Conduct in the profession are not
being observed in the main.   A significant
proportion of legal practitioners have no regard
for these Rules and consider them to be “dead
letter law”.   This perception must change.   As I
note in paragraphs 1.13 and 1.14 above, the Rules 

of Professional Conduct having been last reviewed
in 2007, are due for further review.  However until
they are reviewed and subsequent to their review,
they form part of the corpus of the laws that
regulate the legal profession in Nigeria and they
must be enforced.  The majority of these rules are
not currently being enforced in practice and the
legal profession in Nigeria is much the worse for it.

If elected President of the NBA, I will take concrete
steps to simplify and make efficient, the disciplinary
and regulatory processes that relate to the
enforcement of these rules and do my utmost to
ensure a system of efficient and even handed
regulation and discipline.
 
As with everything else that I have proposed in this
manifesto, I am convinced that the objectives I have
set out above in relation to regulation and discipline
in the profession can only be attained if we have A
UNITED BAR.   All the relevant stakeholders must
agree about the need to improve our self-regulatory
and disciplinary processes and be willing to
cooperate in seeking the attainment of these
objectives.
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modifications and adjustments to conditions
of service and workplace infrastructure, to
accommodate women’s needs.

As I state in paragraph C3 above, the NBA must
make a conscious effort to be relevant to all its
members, recognizing the diversity of its
membership and the diversity of the needs and
aspirations of this membership.   The NBA has
taken significant steps in this regard in recent
years with the establishment of its three
Sections, two Institutes and three Fora.   These
organs are essential instruments to engendering
a sense of belonging in every member of the
Association and in allowing such member to
find a place where his/her interest is best
catered for.  I will support and where necessary
re-constitute and re-invigorate these organs.
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WOMEN'S FORUM
The Women’s Forum is a significant special
interest group within the profession.  It is making
its impact felt already and if elected President, I
will support it to do even more.   Whilst women
have closed the gender gap considerably in the
profession, I believe there is a lot more to be
done in terms of gender parity.  There is also a
lot that needs to be done in terms of necessary 

YOUNG LAWYERS
FORUM
The Young Lawyers Forum is another significant
special interest group within the profession. 
The current and future demographics of the
profession make the Young Lawyers a
significant force to be reckoned with.  If elected
President, I will promote and protect the
interests of the Young Lawyers by providing
them with access to mentoring, training,
capacity building and opportunities for self
development.   However, this must all be done
within the context of A UNITED BAR.
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It is heartwarming that in addition to these
Sections, Institutes and Fora, established by the
NBA Constitution, the NBA Constitution now also
formally recognises Specialised Law and
International Affiliated Law Fora, including the
Capital Market Solicitors Association, of which I
was pioneer Secretary.
 
I would like to make specific mention of two of
such organisations that I have interacted with in
recent times, the Law Officers Association of
Nigeria (LOAN) and the Association for Lawyers
with Disabilities in Nigeria (ALDIN).   I have made
specific commitments to members of LOAN with
regard to withdrawing opposition to its
registration as an association and supporting a
review of provisions in the NBA’s Constitution
excluding its members from standing for national
office in the NBA.   I have also made specific
commitments to ALDIN with regard to compliance
with and implementation of provisions of the
Discrimination Against Persons with Disabilities
(Prohibition) Act 2019.
 
If elected NBA President, I will honour these
commitments and give full support to the
recognition of these groupings and any other fora
that seek affiliation with the NBA.   Once these
groupings and fora recognize the primacy of the
NBA as the parent organization to which all
lawyers in Nigeria belong; are willing to operate
under the auspices of the NBA; and agree not to
pursue objectives that are inconsistent with or
contrary to the aims and objectives of the NBA,
their growth and progress is in the best interest of
the profession.  Indeed, this is consistent with my
belief that we need to build A UNITED BAR.

OTHER SPECIALISED
LAW ASSOCIATIONS OR
FORA

4.1



As I noted early on in this manifesto, if elected
President of the NBA, I intend to carry on from
where my predecessors in office left off.  It is of
importance to note that a significant number of
the objectives that I seek to attain will require
amendment of the legislative framework for the
regulation of the legal profession in Nigeria.  It
will also require a change of orientation on the
part of the profession.   It is comforting that in
pursuing this agenda, I would not have to start
from scratch but would be able to build on the
work that A. B. Mahmoud, SAN and Paul Usoro,
SAN have already done in this regard.
 
Real significant change is not achieved by noise
and bluster but by courteous and constructive
engagement with all those who have a stake in
the advancement of the legal profession in
Nigeria.   I am an incurable optimist and one
with abiding faith in the ultimate
reasonableness of every human being when
confronted with rational and reasoned positions
that are devoid of personal interest, but that
are advanced for the common good.
 
It is as a result of these convictions that I am
confident that real change can be achieved
and that we can move the dial forward
substantially to restore some of the lost glory of
the legal profession in Nigeria.
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I am grateful for the opportunity to present this
manifesto to my colleagues in the Nigerian legal
profession.   I urge you all to give me the
opportunity to contribute my quota to improving
the lot of our profession and of those of us that
practice it.

Sincerely,
 

Dr. Babatunde Ajibade, SAN, FCIArb
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F. CONCLUSION
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